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Health Plan State Contract 
Effective 

Date 

Lines of 
Business 

Medicare Rate Medicaid 
Rate 

Primary Fee 
Schedule 

Secondary 
Fee Schedule 

Medicare 
Year 

Medicaid 
Year 

Custom Fee 
Schedule 

Carve- outs Miscellaneous 
Codes 

Aetna NY 12/2010 Commercial, 
Medicare 

- - - - - - Yes, 100% of 
Aetna National 
FS(DME); 
100% of Aetna 
Market 
FS(O&P) 

No All services not 
otherwise 
identified are 
100% of Aetna 
Market FS 

Aetna NJ 12/2010 Commercial, 
Medicare 

- - - - - - Yes, 100% 
Aetna National 
FS, 100% of 
Aetna Market 
FS 

Yes Aetna 

AmidaCare NY 9/2020 Medicaid - 100% Medicaid - - Prevailing No No - 

Anthem BCBS CT, NH, 
ME 

8/2011 Commercial - - - - - - Yes, 100% of 
Anthem NE 
Regional 
Custom FS 

No - 

Anthem BCBS NH 8/2011 Medicare  - 100% - - - - - No - 

Anthem - Empire  
BCBS 

NY 6/2006 Commercial - - - - -  Yes, 100% of 
Empire BCBS 
Commercial FS 

No - 

Anthem - Empire 
BCBS 

NY 6/2006 Medicare       Yes, 100% of 
Empire BCBS 
Medicare 
Advantage FS 

No - 

Anthem - Empire 
BCBS HealthPlus 

NY 10/2015 All Lines of 
Business 

- - - - -  Yes, 100% of 
National 
Anthem FS 

Yes 50% of MSRP 
rate 

Archcare NY 11/2012 MLTC/LTSS - 90% Medicaid - - Prevailing No No Cost + 50% 

Brighton Health Plan 
Solutions - 
Magnacare 

NY 1/2015 Commercial, 
Medicare 

- - - - - - Yes Yes  

 

- 

Brighton Health Plan 
Solutions – 
Magnacare  - 
Worker's Comp 

All 
States 

1/2015 Commercial          
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Health Plan State Contract 

Effective 
Date 

Lines of 
Business 

Medicare 
Rate 

Medicaid 
Rate 

Primary Fee 
Schedule 

Secondary 
Fee Schedule 

Medicare 
Year 

Medicaid 
Year 

Custom Fee 
Schedule 

Carve- 
outs 

Miscellaneous 
Codes 

Centivo NY, FL 2/2021 Commercial 100% 100% Medicaid Medicare Prevailing Prevailing  Yes  

Centene - Fidelis 
Care 

NY 5/2011 Medicare 67% - Medicare - Prevailing - No No Cost + 34% 

Centene - Fidelis 
Care 

NY 5/2011 Exchange, 
Medicaid, 
MLTC/LTSS 

- 67% Medicaid - - Prevailing No No Cost + 34% 

Centene - WellCare CA 6/2015 Medicare 72% - Medicare - Prevailing - No Yes  

 

- 

Centene - WellCare IL 5/2015 Medicare - 72% Medicare - Prevailing - No Yes (see 
appendix) 

- 

Centene - WellCare MO 5/2015 Medicaid - 88% Medicaid - - Prevailing No Yes (see 
appendix) 

- 

Centene - WellCare HI 5/2015 Medicaid - 95% Medicaid - - Prevailing No Yes (see 
appendix) 

- 

Centene - WellCare HI 6/2015 Medicare 72% - Medicare - Prevailing - No Yes (see 
appendix) 

- 

Centene - WellCare SC 6/2015 Medicaid - 92% Medicaid - - Prevailing No Yes (see 

appendix) 

- 

Centene - WellCare SC 6/2015 Medicare 72% - Medicare - Prevailing - No Yes (see 
appendix) 

- 

Centene - WellCare MS 6/2015 Medicare 72% - Medicare - Prevailing - No Yes (see 
appendix) 

- 

Centene - WellCare TN 6/2015 Medicare 72% - Medicare - Prevailing - No Yes (see 
appendix) 

- 

Centene - WellCare AR 6/2015 Medicare 72% - Medicare - Prevailing - No Yes (see 
appendix) 

- 

Centene - WellCare CT 6/2015 Medicare 72% - Medicare - Prevailing - No Yes (see 
appendix) 

- 

Centene - WellCare LA 6/2015 Medicare 72% - Medicare - Prevailing - No Yes (see 
appendix) 

- 
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Health Plan State Contract 

Effective 
Date 

Lines of 
Business 

Medicare Rate Medicaid 
Rate 

Primary Fee 
Schedule 

Secondary 
Fee Schedule 

Medicare 
Year 

Medicaid 
Year 

Custom Fee 
Schedule 

Carve- 
outs 

Miscellaneous 
Codes 

Centene - WellCare NJ 4/2016 MLTC/LTSS, 
Medicaid 

- 85% Medicaid - - Prevailing No Yes Cost +25% 

Centene - WellCare NJ 6/2015 Medicare 72%  Medicare - Prevailing - No Yes  - 

Centene - WellCare NY 7/2014 Medicare 72.5% 100% Medicare Medicaid Prevailing Prevailing No Yes  Cost + 25% 

Centene - WellCare TX 6/2015 Medicare 69% - Medicare - Prevailing - No Yes (see 
appendix) 

- 

Clover Health  NJ 5/2018 Medicare 90% - Medicare - Prevailing - No No - 

Clover Health  AL, TX, 
GA, PA, 
SC, AZ, 

TN 

1/2019 Medicare  100% - Medicare - Prevailing - No No - 

EmblemHealth - 
GHI 

NY 12/2008 Commercial 65%(DMEPOS)
; 72% (Ostomy) 

- Medicare - 2015 - No Yes  

 

60% of UCR 
rate 

EmblemHealth - HIP NY 9/2008 Commercial, 
Exchange 
Medicaid, 
Medicare 

65%(DMEPOS)
; 72% (Ostomy) 

100% Medicare Medicaid 2015 Prevailing No Yes  60% of UCR 
rate 

Evolutions 
Healthcare Systems 

FL 8/2006 Commercial 100% - Medicare - Prevailing - No No 64% of billed 
charges 

Hamaspik NY 11/2013 Dual, 
Medicaid, 
MLTC/LTSS 

- 90% Medicaid - - Prevailing No No - 

Hamaspik NY 11/2013 Medicare 80% - Medicare - - Prevailing No No - 
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Health Plan State Contract 
Effective 
Date 

Lines of 
Business 

Medicare Rate Medicaid 
Rate 

Primary Fee 
Schedule 

Secondary 
Fee Schedule 

Medicare 
Year 

Medicaid 
Year 

Custom Fee 
Schedule 

Carve- 
outs 

Miscellaneous 
Codes 

Health Partners 
Plans 

PA, NJ 11/2019 Medicaid, 
Medicare  

 100% Medicaid - - Prevailing 1000+Carve-Out 
codes 

Yes  Special provider 
specific 
instructions for 
Misc. codes, 
please review 
agreement for 
details. 

Health Care 
Partners 

NY 7/2012 Commercial, 
Medicare 

65%(DME);75% 
(O&P) 

- Medicare - Prevailing - No No - 

Health Care 
Partners 

NY 7/2012 Medicaid - 100% Medicaid - - Prevailing No No  

Healthfirst NY 8/2019 Commercial, 
Dual, 
Exchange, 
Medicaid, 
Medicare, 
MLTC/LTSS 

85% 85% Medicaid Medicare Prevailing Prevailing 470+ Carve- Out 
Codes 

Yes  60% of MSRP 
rate 

Highmark BCBS 
WNY 

NY 8/2011 Commercial, 
Medicaid, 
Medicare 

      Yes, 100% of 
Anthem NE 
Regional Custom 
FS 

No  
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Health Plan State Contract 
Effective 
Date 

Lines of 
Business 

Medicare Rate Medicaid 
Rate 

Primary Fee 
Schedule 

Secondary 
Fee 
Schedule 

Medicare 
Year 

Medicaid 
Year 

Custom Fee 
Schedule 

Carve- 
outs 

Miscellaneous 
Codes 

Independent 
Health 

NY 11/2016 Commercial, 
Exchange, 
Medicare, 
CHIP 

82% -   Medicare - Jan 2016 - No Yes  Cost + 25% 

Independent 
Health 

NY 11/2016 Medicaid - 80% Medicaid - - Jan 2016 No Yes  

 

Cost + 25% 

Local 1199 
National Benefit 
Fund 

NY 3/2012 Commercial - - - - - - Yes, 100% of 
1199 FS (O&P 
Only) 

- - 

Metroplus NY Claims should be submitted directly to plan by provider, contact Metroplus for the current fee schedule 

Molina - Affinity NY 2/2020 Medicaid, 
Exchange 

70% 80% Medicaid Medicare Prevailing Prevailing No Yes  Cost + 25% 

Molina AZ 1/1/2021 Medicaid - 85% Custom Fee 
Schedule 

Medicaid - Prevailing Yes Yes Codes not listed 
on custom FS or 
prevailing state 
Medicaid are 
85% prevailing 
Medicare; All 
other codes are 
cost + 30% 

Molina AZ 1/1/2021 Duals - 85% Custom Fee 
Schedule 

Medicaid - Prevailing Yes Yes Codes not listed 
on custom FS or 
prevailing state 
Medicaid are 
85% prevailing 
Medicare; All 
other codes are 
cost + 30% 

Molina VA 1/1/2021 Medicaid, 
Duals (CCC 
Plus) 

- 90% Medicaid - - Prevailing No No All other codes 
are cost + 30% 

Molina VA 1/1/2021 Duals (HMO 
SNP) 

100% - Medicare - - Prevailing No No All other codes 
are cost + 30% 

Molina – SWH of 
NY 

NY 6/2014 Duals, 
MLTC/LTSS 

85% 85% Custom Fee 
Schedule 

Medicaid Prevailing Prevailing Yes Yes Codes not listed 
on custom FS or 
prevailing state 
Medicaid are 
85% prevailing 
Medicare; All 
other codes are 
cost + 30% 

Molina – SWH of 
MA 

MA 1/1/2021 Duals, 
MLTC/LTSS 

85% 85% Custom Fee 
Schedule 

Medicaid - Prevailing Yes Yes 88.24% of MSRP 
gross 
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Health Plan State Contract 
Effective 

Date 

Lines of 
Business 

Medicare Rate Medicaid 
Rate 

Primary Fee 
Schedule 

Secondary 
Fee 

Schedule 

Medicare 
Year 

Medicaid 
Year 

Custom 
Fee 

Schedule 

Carve- outs Miscellaneous 
Codes 

Multiplan NY 8/2006 Commercial - - - - - - Yes No - 

Neighborhood Health 
Plan of Rhode Island 

RI 7/1/2021 Commercial, 
Medicaid, 
Dual 

  - - - - - - Yes  If cost invoice is 
included: 
Cost+60% 
If cost invoice is 
not included: 
80% of MSRP 

Northwell Direct 
Northwell Magnacare 
TPA 

NY, NJ, 
CT 

1/2022 Commercial   90% 90% Medicare Medicaid Prevailing Prevailing No Yes Cost + 35% 

Northwell Direct - 
Northwell Web TPA 

NY, NJ, 
CT 

1/2022 Commercial   90% 90% Medicare Medicaid Prevailing Prevailing No Yes Cost + 35% 

Oscar  CA, TX 7/2016 Commercial 72% 100% Medicaid Medicare Prevailing  Prevailing No Yes  Cost + 25% 

Oscar  NY 1/2017 Commercial 72% 100% Medicaid Medicare Prevailing  Prevailing No Yes  

 

Cost + 25% 

Oscar  OH 1/2018 Commercial 72% 100% Medicaid Medicare Prevailing  Prevailing No Yes  

 

Cost + 25% 

Oscar   FL, MI, 
TN, AZ, 

1/2019 Commercial 72%  100% Medicaid Medicare Prevailing  Prevailing No Yes Cost + 25% 

Oscar  CO, GA, 
PA, KS, 
MO, VA 

1/2020 Commercial 72%  100% Medicaid Medicare Prevailing  Prevailing No Yes  Cost + 25% 

Oscar NY, TX 1/2020 Medicare 72%  100% Medicaid Medicare Prevailing  Prevailing No Yes  Cost + 25% 

Partners Health Plan NY 4/2016 Duals 75%  100% Medicare Medicaid Prevailing Prevailing No Yes  

 

   Cost + 25% 

Point32Health – Tufts 
Health Public Plans 

MA 5/2021 Medicaid, 
Exchange, Duals 

100% 100% Medicaid Medicare Prevailing Prevailing No Yes 95% of MSRP 
unless 
otherwise 
specified 

Point32Health - Tufts 
Health Plan 

MA 4/2018 Commercial - - - - - - Yes, 100% of 
THP 
Commercial 
FS 

No Usual and 
customary less 
25% 
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Health Plan State Contract 
Effective 
Date 

Lines of 
Business 

Medicare Rate Medicaid 
Rate 

Primary Fee 
Schedule 

Secondary 
Fee 
Schedule 

Medicare 
Year 

Medicaid 
Year 

Custom Fee 
Schedule 

Carve- 
outs 

Miscellaneous 
Codes 

Point32Health – Tufts 
Health Plan & 
Harvard Pilgrim 

MA, CT, 
NH 

7/2023 Medicare 100% 100% Medicaid Medicare Prevailing Prevailing Yes No 100% of MSRP 
- for all 
Misc./NOCs/$0 
HCPCS except 
for specified 
codes at 
AAC+% in 
carveouts list 

Otherwise 
Cost+60% 

QualCare NJ 5/2013 Commercial 70% 
(CPAP/Bipap, 
O&P, Wound 
care); 50% 
(DME & Resp.); 
100% (A-codes 
w/o wound 
care) 

- Medicare - 2000 - No No 60% of UCR 
rate 

SOMOS - Anthem NY 10/2020 Medicaid, 
Exchange 

70% 80% Medicaid - Prevailing Prevailing - Yes 60% of MSRP 
rate 

SOMOS - Emblem NY 10/2020 Medicaid, 
Exchange 

70% 80% Medicaid - Prevailing 

 

Prevailing - Yes 60% of MSRP 
rate 

Troy Medicare NC 1/2023 Medicare, 
Duals 

92% - Medicare - Prevailing - - -  

VillageCareMax NY 11/2011 Dual, 
MLTC/LTSS, 
MAP 

75% 100% Medicaid Medicare Prevailing Prevailing No Yes  Cost + 25% 

https://integrapartners-my.sharepoint.com/:b:/g/personal/skarim_accessintegra_com/EbYgetKNigxMmOs_elHZLgIBX7f3SJKnsbvcOU8YySu5nQ?e=nKKxJO
https://emma-assets.s3.amazonaws.com/xvgbb/58963460c5d3d7af6c96b5cb2dc58a27/SOMOS.pdf
https://emma-assets.s3.amazonaws.com/xvgbb/58963460c5d3d7af6c96b5cb2dc58a27/SOMOS.pdf
https://emma-assets.s3.amazonaws.com/xvgbb/e7fdd51484aeb396b772876e7c35828c/VillageCare.pdf
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Appendix: Code Exceptions 
 

• Aetna Better Health 
• Affinity Health Plan 
• Centivo 
• Emblem (HIP) 
• Empire BlueCross BlueShield HealthPlus 
• GHI 
• Healthfirst 
• Health Partners Plans (HPP) 
• Independent Health 
• Magnacare 
• Molina (Formerly Magellan)  
• Neighborhood Health Plan of Rhode Island (Neighborhood) 
• Northwell Direct 
• Oscar 
• Partners Health Plan 
• Point32 – Tufts Health Public Plans 
• SOMOS 
• VillageCare 
• WellCare Easy Choice 
• WellCare NJ Medicaid 
• WellCare NY Medicaid and Medicare 

 
 

https://emma-assets.s3.amazonaws.com/xvgbb/697a73d1fec1a5456aa371ea06dfc003/Aetna_Better_Health_Code_Exceptions.pdf
https://emma-assets.s3.amazonaws.com/xvgbb/697a73d1fec1a5456aa371ea06dfc003/Aetna_Better_Health_Code_Exceptions.pdf
https://emma-assets.s3.amazonaws.com/xvgbb/2406f5d3538379361666f2febb044045/Affinity_Health_Plan.pdf
https://emma-assets.s3.amazonaws.com/xvgbb/6636ae7805bb4fb8b9c3b139e96e6b14/Centivo_Code_Exceptions.pdf
https://emma-assets.s3.amazonaws.com/xvgbb/c2e4e4ca2e03edd9a98dd531694794a3/Emblem__HIP_.pdf
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https://emma-assets.s3.amazonaws.com/xvgbb/1e8e92cbaa52c3b1fb34e63139c85e61/GHI.pdf
https://emma-assets.s3.amazonaws.com/xvgbb/ad11c211da82db7c88b74f64a321c794/Healthfirst_Senior_Health_Partners_03122021.pdf
https://emma-assets.s3.amazonaws.com/xvgbb/ad11c211da82db7c88b74f64a321c794/Healthfirst_Senior_Health_Partners_03122021.pdf
https://integrapartners-my.sharepoint.com/:b:/g/personal/skarim_accessintegra_com/EU2YkqjAsaZNvd-gDrN8AigBzh0sHzieHOhck0P2fvgtng?e=sNIHUH
https://integrapartners-my.sharepoint.com/:b:/g/personal/skarim_accessintegra_com/EfAWf1l1NlBLjEk_MCY7GA8BymT3EoUEa6G-niS_vlUpAA?e=REgEwR
https://integrapartners-my.sharepoint.com/:b:/g/personal/skarim_accessintegra_com/EfAWf1l1NlBLjEk_MCY7GA8BymT3EoUEa6G-niS_vlUpAA?e=REgEwR
https://acrobat.adobe.com/link/review?uri=urn:aaid:scds:US:af2382dc-f9a5-3952-82f7-72aa9637ab05
https://integrapartners-my.sharepoint.com/:b:/g/personal/skarim_accessintegra_com/EcDhgmDfPzZNh2HOdE2QBPEBk_UOslnob3Oaf2hxWFC6IQ?e=UCsnGH
https://integrapartners-my.sharepoint.com/:b:/g/personal/skarim_accessintegra_com/ERk-LJiLT3xBlQ4xRcM-R7sBisxuBybe1PE1O61GRHik5w?e=KKJXvr
https://integrapartners-my.sharepoint.com/:b:/g/personal/skarim_accessintegra_com/ERk-LJiLT3xBlQ4xRcM-R7sBisxuBybe1PE1O61GRHik5w?e=KKJXvr
https://emma-assets.s3.amazonaws.com/xvgbb/fb2993596f6098862db79762ebd0fe09/Partners_Health_Plan.pdf
https://integrapartners-my.sharepoint.com/:b:/g/personal/skarim_accessintegra_com/EcMnh0e78iRJn3tpKXqFEPwBVZ3aPE6fEjy464fr29jLGg?e=8E4UsR
https://integrapartners-my.sharepoint.com/:b:/g/personal/skarim_accessintegra_com/EcMnh0e78iRJn3tpKXqFEPwBVZ3aPE6fEjy464fr29jLGg?e=8E4UsR
https://emma-assets.s3.amazonaws.com/xvgbb/58963460c5d3d7af6c96b5cb2dc58a27/SOMOS.pdf
https://emma-assets.s3.amazonaws.com/xvgbb/e7fdd51484aeb396b772876e7c35828c/VillageCare.pdf
https://emma-assets.s3.amazonaws.com/xvgbb/8d71a1ef1e63614f59f4a2de76b1f352/WellCare_Easy_Choice.pdf
https://emma-assets.s3.amazonaws.com/xvgbb/036a35f08ad514c0e486dd12ba446049/WellCare_NJ_Medicaid.pdf
https://emma-assets.s3.amazonaws.com/xvgbb/716af88cf1c0e2bbac2f70bfaadb7fab/WellCare_NY_Medicaid_and_Medicare.pdf
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